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MAPLETREE LOGISTICS TRUST

Our Vision

To be the preferred real estate
partner of choice to customers
requiring high-quality logistics and
distribution spaces in Asia Pacific.

Our Mission

To provide Unitholders with
competitive total returns
through regular distributions
and growth in asset value.

Corporate Profile

Mapletree Logistics Trust ("MLT"
or "the Trust") is Singapore's first
Asia Pacific-focused logistics real
estate investment trust. Listed on
the Singapore Exchange Securities
Trading Limited in 2005, MLT
invests in a diversified portfolio
of quality, well-located income-
producing logistics real estate in
Singapore, Australia, China, Hong
Kong SAR, India, Japan, Malaysia,
South Korea and Vietnam.
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MAPLETREE LOGISTICS TRUST

Board Statement

Dear Stakeholders,

We are pleased to present the ninth sustainability
report of Mapletree Logistics Trust ("MLT" or the
“Trust”). This report captures our overarching
approach towards material sustainability matters,
and our progress towards meeting our sustainability
goals for the financial year ended 31 March 2025
("FY24/25").

We remain steadfast in our commitment to build

a resilient business, anchored on these key pillars:
safeguarding against the impacts of climate
change, enhancing social value in our workplace
and community, and upholding high ethical
standards. Through this approach — focusing on
Environmental, Social and Governance ("ESG")
impacts, risks and opportunities, we aim to create
long-term value and strengthen our foundation for
a resilient and sustainable business.

Safeguarding Against the Impacts of
Climate Change

We are cognisant of the global urgency to
address climate change and remain committed to
improving the energy efficiency and sustainability
performance of our assets.

Demonstrating our commitment to align

with global renewable energy goals, we have
completed 11 rooftop solar projects in FY24/25,
increasing our total solar capacity by 18.9% year-
on-year ("y-o-y") to 71.1 MWp. These included our
first solar projects in Hong Kong SAR and Malaysia.
With this progress, China and Hong Kong SAR as

a combined market has reached carbon neutrality
for Scope 2 emissions, a notable achievement in
our sustainability journey.

Our continued efforts to reduce operational
costs and environmental impact also resulted in a
4.3% reduction in portfolio energy intensity from
FY23/24 baseline.

We reached a key milestone in our sustainability
journey with the successful implementation of
ESG Data Connect, a Group-wide Environmental
Data Management System (‘EDMS"), across our
180 assets in nine markets. ESG Data Connect

1 Developed by WTW (Willis Towers Watson plc), in partnership with the Singapore Institute of Direc

enhances our ability to collect, analyse and
report asset-level data to efficiently manage our
buildings. Notably, we have progressed further

in the disclosure of greenhouse gas ("GHG")
emissions data by presenting our inaugural
reporting of Scope 3 GHG emissions in this
Sustainability Report. For a start, we are reporting
on five categories, including Category 13 which
focuses on emissions associated with tenants’
operations.

As climate-related risks and their impacts continue
to intensify, there is a growing need for companies
to assess and mitigate the related financial impact.
To this end, the Singapore Exchange (“SGX") has
from FY2025 adopted the recommendations of the
International Financial Reporting Standards (“IFRS")
Sustainability Disclosure Standards developed

by the International Sustainability Standards

Board (“ISSB”). Building on our experience with
disclosures aligned with the Task Force on
Climate-related Financial Disclosures ("TCFD"),

we proactively started to report IFRS S1 and S2-
aligned climate-related information in FY24/25,
ahead of the mandatory timeline. This reflects our
commitment to transparency and accountability in
climate-related risk management and resilience.

Enhancing Social Value in Our Workplace
and Community

We are dedicated to fostering a work environment
that prioritises the well-being of our stakeholders.
We strive to create an inclusive and safe workplace
that benefits our employees, tenants and the local
communities in which we operate.

In response to feedback from the FY23/24
Employee Engagement Survey, we have
introduced initiatives to enhance cross-border
knowledge sharing and strategic alignment. These
initiatives include an immersion programme to
facilitate sharing of best practices and strengthen
collaboration amongst overseas staff. Additionally,
we started regular sessions where senior leaders
share MLT's strategy and key business initiatives
with local staff during overseas visits, improving
information flow and enhancing alignment across
the organisation.

We are pleased to report that in the FY24/25 tenant
satisfaction survey, our ESG efforts were rated as
‘Good’, and our property management services

as 'Very Good'’, suggesting that we are effectively
supporting our tenants across our platform.

During the year, we bolstered our ESG programme
with the rollout of a Supplier Code of Conduct

in Singapore to ensure ethical supplier practices.
This programme will be progressively rolled out

to overseas markets. The implementation of the
Mapletree Group’s Human Rights Policy this year
reinforces our longstanding commitment to
advancing human rights, diversity and inclusion
across our operations.

We were recognised for our exemplary Board
diversity standards in the 2025 Singapore Board
Diversity Index®. Diversity is also recognised
throughout the organisation, with 36% of
female representation at the Board, and 48% of
management positions held by women.

Upholding High Ethical Standards

The Board is responsible for overseeing the
management and monitoring of MLT's material
sustainability matters and ensuring that these
matters are integrated into our strategies and
business plans.

In FY24/25, following a detailed materiality
reassessment undertaken at the Group level, the
Manager’'s Board approved a revised set of material
ESG topics. While the list of topics remains largely
consistent with previous years, Cybersecurity and
Data Privacy was determined as a new material
governance topic, reflecting its increasing
importance to stakeholders.

Our sustainability practices are guided by

the Mapletree Group and led by the Group's
Sustainability Steering Committee and management
teams. We continue to equip our teams with
relevant sustainability-related knowledge and

foster a corporate culture underpinned by
environmental and social responsibility. During the
year, all employees and Board members completed
mandatory ethics trainings, further strengthening
our culture of integrity and accountability.

Building a Resilient and Sustainable
Business

Green and sustainable financing continues to be a
crucial lever in the global transition towards a
low-carbon economy. As at 31 March 2025, we
have raised an aggregate of S$1.3 billion in green
and sustainable financing to fund our green
projects. Our green initiatives continue to deliver
significant outcomes with 23 new assets attaining
green certifications for the first time and three
sustainable initiatives implemented for the benefit
of tenants in FY24/25.
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At the end of the period, more than 56% of our
portfolio by gross floor area ("GFA") has been green
certified and 51% of our portfolio by net lettable
area ("NLA") is covered by green leases. We remain
dedicated to expanding our sustainable portfolio
and will continue to collaborate closely with all
relevant stakeholders for the efficient use of capital
raised through green financing.

Going forward, we will continue to work tirelessly
towards delivering long-term value to our
stakeholders by decarbonising our portfolio and
operations, sharing benefits across our stakeholder
groups, and managing our sustainability impacts
transparently. We would like to express our heartfelt
appreciation to our employees, tenants, investors,
business partners and other stakeholders for their
support in our sustainability journey.

The Board of Directors

Mapletree Logistics Trust Management Ltd.
As Manager of Mapletree Logistics Trust




About
the Report

Reporting Scope

We are pleased to present MLT's Sustainability Report for
the financial year ended 31 March 2025 ("SR 2024/25"), with
relevant comparisons to previous years where available.
Unless otherwise stated, all information pertains to MLT's
operations across its 180 assets in nine Asia Pacific markets:
Australia, China, Hong Kong SAR, India, Japan, Malaysia,
Singapore, South Korea, and Vietnam.

The performance data of employment as well as health and
safety are specific to employees of Mapletree Logistics Trust
Management Ltd. (the "Manager") and Mapletree Property
Management Pte. Ltd. (the “Property Manager”), who oversee
MLT’s management and operations. Mapletree Investments
Pte Ltd (the “Sponsor” or "“Mapletree Group” or the “Group”)
provides support to the Manager in areas such as Human
Resources, Information Systems & Technology, Internal
Audit, Legal, and Risk Management.

For a complete understanding of MLT's business operations
and performance, this Sustainability Report should be read
alongside financial, operational and governance matters
detailed in MLT's Annual Report for the financial year ended
31 March 2025 ("AR 2024/25").

Reporting Standards

This report has been prepared in accordance with the
Global Reporting Initiative ("GRI") Standards 2021. We have
included guidance from the GRI-G4 Construction and
Real Estate Sector Disclosures as well as GRI Reporting
Principles to ensure high-quality, relevant content. The
GRI Standards were selected because they are the most
widely used global framework for businesses to report
on sustainability issues. You can find references to the
GRI Standards in the relevant sections of this report and
in the GRI Content Index on pages 55 to 58. Additional
methodological details are available on pages 53 to 54.
This report meets the requirements of the Singapore
Exchange Securities Trading Limited ("SGX-ST") Listing
Rules (711A and 711B), as well as the Sustainability
Reporting Guide set out in Practice Note 7.6.

This report is also prepared in accordance with the Guidelines
on Environmental Risk Management for Asset Managers issued

.

by the Monetary Authority of Singapore ("MAS"). In anticipation
of the upcoming changes to the Listing Rules regarding
sustainability reporting disclosures, this report has been
prepared in alignment with the IFRS S1 General Requirements
for Disclosure of Sustainability-related Financial Information
and IFRS S2 Climate-related Disclosures. In identifying

the climate-related risks and opportunities that could
reasonably be expected to affect its prospects, the Manager
also considered the applicability of the IFRS S2 Real Estate
standard. Additional details can be found in the Environmental
and Methodology sections of this Sustainability Report. The
ISSB IFRS S1 and S2 Climate-related Disclosure Content Index
is available on pages 59 to 60.

Internal Review and External Assurance

In compliance with the SGX-ST Listing Rule 711B on
Sustainability Reporting, our Sponsor's Internal Audit
department has completed a review of our sustainability
reporting processes to ensure continued adequacy and
effectiveness of our internal controls and procedures in
FY23/24. Processes relating to sustainability reporting are
subject to internal review by the Internal Audit department
in accordance with the three-year workplan approved by
the Audit and Risk Committee. To further strengthen the
credibility of our data, the Mapletree Group has engaged
an external consultant to perform an independent pre-
assurance review of selected key sustainability information
for the reporting period of 1 April 2024 to 31 March 2025.
The relevant data, controls and processes related to

MLT's sustainability reporting were included in the scope
of this engagement. The review is ongoing as of
publication date and the recommendations from the pre-
assurance exercise will be incorporated into the following
year's sustainability report.

Feedback

We welcome feedback on MLT's Sustainability Report
and performance. Please send your insights, suggestions,
or comments to Ask-MapletreeLog@mapletree.com.sg.
This report is published on 20 June 2025 and is available
on MLT's website. In line with our commitment to
environmental sustainability, this Sustainability Report is
not printed.



mailto:Ask-MapletreeLog%40mapletree.com.sg?subject=
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Building a Resilient and Sustainable Business

We believe in building a resilient and S$1-3 billion 3 56% 51%

sustainable business while doing good. of total green and sustainable sustainable initiatives of portfolio (by GFA) of portfolio (by NLA)
financing as at 31 March 2025 implemented for the is green certified is covered by green leases

We embed sustainability into our business benefit of tenants

strategy, forge strong relationships and

create sustainable value, all of which ]
positively impact our stakeholders. Supplier Code of Conduct

implemented in Singapore

High ratings of 3.8 and 4.1

for the Manager's ESG efforts and property management services respectively,
in 2024 tenant satisfaction survey?

Safeguarding Against the Impacts of Climate Change

4.3% 71.1 mwp Neutralised >1,700

reduction in portfolio of total solar generating scope 2 trees

energy igt(jgsity3 . capacitys“, the largest emissions planted across MLT's

from FY23/24 baseline ?mgntg -RE[Ts reported in China and Hong Kong SAR assets in FY24/25
o-date

as a combined market

Enhancing Social Value in Our Workplace and Community

48 48% 375

average training hours per employee of management positions held by women staff volunteer hours across eight markets

Economic Environment
» Page 12 » Page 21

Social Governance
» Page 33 P Page 46

Zero

material incidences of non-compliance with health and safety laws and regulations
Upholding High Ethical Standards

Zero 36% 55% Recognised for

material incidences of non-compliance female representation Independent Directors Exemplary Board DlverSIty

with relevant laws and regulations on the Board on the Board in the 2025 Singapore Board Diversity Index®

Morningstar Sustainalytics ESG Risk Rating

11.1 | Negl | Low | Med | High |Severe|

Low Risk  0-10 10-20 20-30 30-40 40+

Zero 3-Star Rating

incidences of non-compliance with in the 2024 GRESB
anti-corruption laws and regulations Real Estate Assessment

Tenants rate their satisfaction level based on a scale of 1 (Very Poor) to 5 (Very Good).
Based on the consumption data for the common areas in MLT's stabilised multi-tenanted buildings ("MTBs") where the Manager has operational control. Single-user assets (“SUAs") where the Manager does not have operational control are excluded.
Comprises self-funded and third-party funded solar installations.

Developed by WTW (Willis Towers Watson plc), in partnership with the Singapore Institute of Directors and James Cook University. The Manager is one of six REITs and Business Trusts in Singapore which exhibits exemplary diversity standards across four or more
categories.
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MLT's

Sustainability Approach

Sustainability Management and Governance

Roles and Responsibilities within the Manager’s Governance Structure

Audit and Risk

Committee

» Reviews the
adequacy and
effectiveness of
internal control,
procedures and
risk management
systems, including
climate-related
risks

Board of Directors

of Mapletree Logistics
Trust Management Ltd.

» Holds overall responsibility for
MLT's sustainability reporting
» Oversees sustainability strategy

» Approves and monitors progress

of sustainability targets and
performance

» Receives updates on critical ESG

issues

* Reviews risk strategy and
governance, including climate-
related risks and opportunities

CEO of Mapletree Logistics

Trust Management Ltd.

ESG Champions

o Comprises representatives from
various business and corporate
functions within the Manager

» Implements, executes, and
monitors sustainability plans,
policies and practices within
MLT's operations

Represented at

Represented at
2

Group's Sustainability
Steering Committee
("SSC")

* Co-chaired by Deputy Group
Chief Executive Officer and
Group Chief Corporate Officer
of Mapletree Group

* Spearheads the development of
policies and initiatives that are
aligned with Mapletree Group's
sustainability strategy

» Oversees the monitoring
of climate-related risks and
opportunities

o Sets targets and drives
sustainability initiatives

» Evaluates management
approach to assess the
effectiveness and relevance of
existing policies and measures

Supported by

Group's Sustainability

Working Committee
(IISWCII)

Comprises representatives from
various business and corporate
functions within the Group
Implements, executes, and
monitors sustainability plans,
policies and practices

Supported by

Country ESG Committees

¢ Champion and support
sustainability initiatives in each
country where MLT operates
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Board of Directors

The Board of Directors of Mapletree Logistics Trust Management Ltd. (the "Board”) plays an important role in overseeing sustainability-
related impacts, and has ultimate oversight over the Manager’s sustainability strategies. Its overall responsibility includes integrating
climate-related risks and opportunities into the organisation'’s risk management framework, overseeing the implementation of relevant
strategies, and approving resources for effective climate initiative management.

The Board is supported by the Audit and Risk Committee ("AC") and is responsible for reviewing the adequacy and effectiveness of
internal control, procedures and risk management systems, including those related to climate-related risks. Whenever necessary, the
Board receives updates on material ESG issues from the SSC, including matters related to MLT's climate-related risks, opportunities,
impacts and trade-offs.

Additionally, the Chief Executive Officer ("CEQO") of the Manager — who sits on the Board — is also a member of the SSC, and therefore
remains informed on all sustainability- and climate-related matters on an ongoing basis. In the regular course of business, the Group-

level co-chairmen of the SSC communicate with the CEO of the Manager to provide direction on sustainability issues.

The Board is also apprised of MLT's sustainability performance, progress towards targets and sustainability benchmarks as well as key
sectoral developments during quarterly board reporting and board meetings. Some of these topics included:

2

MLT's ESG Materiality Progress incorporation of IFRS
Roadmap: reassessment against FY24/25 targets Sustainability
Achievements in exercise . Disclosure
FY24/25 and plans for Target-setting Standards

FY25/26 and beyond for FY25/26 and beyond

into climate reporting

Sustainability Steering Committee

The SSC oversees the Manager's sustainability strategy and management. In accordance with its terms of reference, the SSC also
provides oversight on the ongoing monitoring of climate-related risks and opportunities. This oversight is facilitated by supporting
committees like the SWC, as well as a structure of controls, including the Group-wide EDMS and the Group's internal audit function.
The SSC is co-led by the Sponsor’'s Deputy Group CEO and Group Chief Corporate Officer, and includes the CEOs of the real estate
investment trusts ("REITs") sponsored by the Mapletree Group as well as other members of the Sponsor’s senior management team. In
FY24/25, Executive Director and CEO, Ms Jean Kam, continued to represent the Manager in this committee. The co-chairs of the SSC
are updated at least once a month on progress regarding ESG and climate-related initiatives, through communications with the Group's
Sustainability Department and the SWC. For more information regarding the composition and role of the highest governance body,
please refer to our corporate governance section in pages 82 to 105 of AR 2024/25.

Sustainability-related Capability Building

In line with SGX-ST's mandate for listed entities, all Directors on the Board of the Manager have participated in sustainability training
programmes to ensure competency in overseeing MLT's sustainability initiatives, performance, and strategic direction. As part of the
ongoing capability building efforts, the Board also received training on IFRS S1 and S2 Sustainability Disclosure Standards conducted
by an external consultant. Notably, the Manager's Board has undergone a mandatory sustainability training, as prescribed by SGX. The
Board is also updated at least biannually during quarterly or ad hoc Board meetings on sustainability issues, including climate-related
topics and progress towards achieving ESG targets.
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MLT's

Sustainability Approach

Remuneration

Driven by our strong belief that the CEO and all
employees are accountable for the success of our
sustainability strategy, the Manager has linked employee
compensation to ESG outcomes. The Manager makes

a conscious effort to include non-financial Key
Performance Indicators ("KPIs") in the Performance
Target Bonus structure for both management and
employees, covering a range of sustainability-related
indicators, such as renewable energy, employee training
as well as tenant and investor engagement. This practice
promotes accountability and highlights our deep-rooted
commitment to deliver on our sustainability agenda

and goals.

For more information on remuneration matters, please
refer to pages 92 to 98 of AR 2024/25.

Sustainability Framework

In FY24/25, we maintained our focus on the key themes
of Green Rejuvenation and Shared Benefits. In the area
of Green Rejuvenation, we continued to strategically
enhance our assets and implement renewable energy
systems, amongst other initiatives. With Shared Benefits,
we maintained strong collaborative relationships with
our stakeholders, in particular, working closely with

our tenants on green initiatives and engaging them on
sustainability-related topics.

Aligned with Mapletree Group's sustainability vision,
we adopted the Mapletree Group's Sustainability
Framework for building a resilient and sustainable
business, which is structured around the following
pillars: safequarding against the impacts of climate
change, enhancing social value in our workplace and
community, and upholding high ethical standards.
These pillars are supported by clearly defined actions,
as outlined in the diagram on the right.

As part of the ongoing improvement of its sustainability
strategy, MLT applies the precautionary principle® to
identify and mitigate any possible negative impacts to
the economy, the environment, and the community.
MLT's sustainability objectives are formalised within its
ESG policies, which provide a roadmap for day-to-day
operations and give guidance for decision-making.

Mapletree Group's Sustainability Framework

Building

A Resilient and
Sustainable Business

Creating value and delivering
consistently sustainable returns to our stakeholers while
contributing to sustainable development

Enhancing social

Safeguarding lue i Upholding
against impacts of vaku? HLOUE d high ethical
climate change workplace an standards
community
By supporting the By ensuring the health By conducting our
transition to a low- and safety of employees business in an ehtical
carbon economy through and stakeholders, manner and in compliance
sustainable investment, focusing on diversity and with all applicable laws
development, inclusion in our workforce and regulations
and operations and supporting the
communities in which
we operate

Developed by the Mapletree Group, these ESG policies encompass sustainable operations, investment,

development, renewable energy, human rights, and health and safety. The list of ESG policies can be
found on page 48 of this Sustainability Report. Policies relating to ESG matters are governed by the
Mapletree Group and are complemented by specific guidelines tailored to meet the distinct nature of
MLT's business operations. Regular reviews of these policies ensure that they remain relevant to the
evolving business landscape. Policies are communicated to all employees via e-mail, and they are also
accessible on the Mapletree Group’s intranet and website at www.mapletree.com.sg.
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Materiality

Mapletree Group recognises the importance of
keeping its sustainability focus areas updated to
reflect changes in the business landscape and align
with stakeholder expectations. In FY24/25, MLT

&

Double
Materiality

refreshed its material topics as part of a materiality Impact Financial
reassessment conducted at the Group level. Materiality Materiality

(Inside-out Outside-in
The Group conducted a double materiality perspective) perspective)
assessment via a survey of key stakeholders, including The Mapletree Impact of
suppliers, tenants, contractors, and investors. Group's impact sustainability-
This approach aimed to provide a comprehensive on the economy, related risks and
perspective on the Mapletree Group's sustainability environment and opportunities on the
impacts, risks and opportunities. To achieve this, the people Mapletree Group's

survey questions covered both impact and financial
materiality in alignment with global best practices.

financial position,
performance and
prospects

The following diagram outlines the key steps in
Mapletree Group's materiality assessment process:

Identify + Conduct background research on global trends, industry and peer practices
potential material « Contextualise background research to Mapletree Group to identify potential
ESG topics material ESG topics for management and reporting

« |dentify key stakeholder groups and develop an engagement plan

Engage . !
* Engage stakeholders on the proposed material topics

stakeholders

¢ Analyse results and rank proposed material topics in order of importance
AnaI)'/se and » Seek Board and Management's approval on the prioritised material topics
validate « Socialise material topics with working teams

The materiality reassessment reaffirmed the relevance of MLT's current material topics for FY24/25, though
there were some minor changes. “Ethical Business Conduct” and "Compliance with Laws and Regulations”
have now been combined into one topic — “Ethical Business Conduct and Regulatory Compliance” — to
reflect synergies in efforts across these topics. Given the increasing importance of Artificial Intelligence ("Al")
and data, “Cybersecurity and Data Privacy” has been identified as a new material governance topic. The Group
separately tested the importance of human rights — defined as eliminating forced or compulsory labour
(modern slavery and child labour) within its value chain. The topic was ranked relatively high, confirming its
importance amongst the Group's stakeholders. While human rights in the value chain are within the ambit

of its existing Strong Partnerships material matter, the Group will endeavour to progressively enhance its
management of and disclosures under this topic.

Going forward, Mapletree Group will continue to assess these material topics by drawing on insights obtained
from the evolving business environment, as well as interactions with key stakeholders.

6  The precautionary principle is set out in the Principle 15 of the UN Rio Declaration on Environment and Development. It states: "Where there are threats of serious or irreversible damage, lack of full scientific certainty shall not be used as a reason for postponing cost-effective measures to prevent environmental degradation.”
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MLT's
Sustainability Approach

Mapping the Impacts, Risks and Opportunities of Material Matters

IMPACT MATERIALITY
Areas where MLT can impact the environment, people and economy
Enable stable employment and distribution of economic value that benefit the wider

society

Engage business partners to mitigate environmental impacts, including Scope 3
emissions, and human rights violations in the value chain

Create sustainable, vibrant, and climate-resilient urban spaces for tenants and
communities

Enhance energy efficiency and transition to renewable energy to mitigate climate
change

Eliminate workplace discrimination and provide equal access to resources and
employment opportunities

Offer favourable, just conditions of work with benefits such as parental leave and
professional development opportunities

Ensure safe and healthy environments for employees, workers, tenants and visitors
Empower individuals and enrich communities through impactful initiatives
Protect stakeholders’ well-being and interests though responsible business conduct

Safeguard sensitive personal information, and prevent negative impacts on the value
chain from business disruption due to cyber attacks

ADDITIONAL NON-MATERIAL MATTERS

Mitigate water stress and safeguard tenants’ and visitors' access to reliable and high-
quality water resources

Reduce methane emissions, conserve natural resources and protect public health

MATERIAL MATTERS

@
@
©
™
®
®
&

©o

Economic Performance

Strong Partnerships

Quality, Sustainable Products and Services

Energy and Climate Change

Diversity and Equal Opportunity

Employee Engagement and Talent Management

Health and Safety

Community Impact

Ethical Business Conduct and Regulatory Compliance

Cybersecurity and Data Privacy

Water Management

Waste Management
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FINANCIAL MATERIALITY

Generates risks or opportunities which can financially affect MLT

Gain access to capital through green and sustainable financing, and generating
sustainable income and attractive returns for investors

Mitigate reputational risk and regulatory risk in the event of negative impacts in the
value chain

Develop green buildings to attract and retain tenants, improve market share, and
reduce operational costs in the long term

Manage financial implications, both directly and through its value chain, on revenue,
expenses and asset valuation

Harness the benefits of diversity and equal opportunity to enhance innovation,
productivity, performance, and employee well-being

Attract, retain and develop talent to build a stable and capable workforce
Reduce exposure to reputational and regulatory risks and enhance workforce
productivity

Build community trust and enhance reputation

Uphold operational integrity and safeguard company reputation and license to operate

Mitigate business disruption, regulatory risk and reputational risk due to failure to
protect sensitive data

Achieve cost savings and enhanced resilience through efficient water management

Achieve cost savings through effective waste reduction and recycling efforts
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MLT's
Sustainability Approach

Material Matters, Targets and Performance

For ease of reference, the material topics, their targets and progress against these targets are grouped according to the following
sustainability pillars: Economic, Environmental, Social and Governance. The Group also recognises the importance of aligning with
globally relevant frameworks, such as the United Nations Sustainable Development Goals ("UN SDGs"), which are mapped to MLT's targets

in the last column. MLT's targets contribute to 13 out of 17 SDGs. Setting sustainability targets is crucial as they chart an organisation’s
direction, providing clear benchmarks to measure progress. For MLT, certain targets are perpetual, while for other topics, particularly
those relating to climate-related risks and opportunities, targets are set for the short-, medium- and long-term, as milestones and
enablers towards its Paris Agreement-informed goal of achieving net zero by 2050. The table below summarises MLT's current targets and
performance, as well as future targets, mapped to each material matter.

FY24/25 Targets and Performance FY24/25 Targets and Performance

Sustainability Material FY25/26 and Contribution Sustainability Material FY25/26 and Contribution

Pillars Matters Targets Performance Long-Term Targets to the SDGs Pillars Matters Targets Performance Long-Term Targets to the SDGs
@ Economic Achieve sustainable Met Achieve sustainable economic growth to (0le}°] Employee Maintain a diverse and Met Maintain a diverse and relevant learning
Performance economic growth to provide stable and growing distributions to ﬁ-Q? Engagement relevant learning and and professional development programme
Provide provide stable and growing Unitholders in the long term PERPETUAL and Talent professional development HEREEILEE
Economic Unltholq§rs with _dlstrlbut|ons to Unitholders Social Man.agement. . programme
competitive total i the long term Provide a POSItiVe  Hold employee town hall Met 80% of employees to participate in
returns and engaging meetings at least once in a wellness-related activities NEW
Strong Support at least three Met Support at least three tenants to deliver work environment  financial year
Partnerships tenants to deliver sustainable initiatives on their premises foremployees 80% of employees to Met 80% of employees to complete at least
Collaborate with susFamableI Initiatives on e complete at least 1 hour 2 hours of ESG and 2 hours of digital-
stakeholdersto  their premises Long-term Target o= of ESG and 1 hour of related training in a financial year
foster ties and * Motivate and support our tenants’ (@) digital-related training in a
achieve common decarbonisation ambitions as we P financial year
oals collectively work towards net zero
g by 2053’ pg?::TU:L war zer @ Achieve an average of Met Achieve an average of 40 training hours
40 training hours per per employee
Quality, Engage with tenants Met Engage with tenants to adopt green lease employee
Sealbs to aqqpt green lease provisions fqr eIl Y Bl el (e Diversity and Maintain at least 30% Met Maintain at least 30% female representation
Products and provisions for all new and across the nine markets PERPETUAL .
. Equal female representation on on the Board
Services renewal leases across the .
. Opportunity the Board
Incorporate nine markets o 8 . . .
Maintain equity . . . Continue to commit to fair employment
SRS [EUIES i ificati i ificati 9 through fair Continue to commit to fair Met practices by ensuring that all individuals
into products and Achle\‘/)e green (I:ertlﬂcatl.on Met Achlleve green certification for 60% of q : employment practices by _ L L
— for 50% of MLT's portfolio MLT's portfolio (by GFA) andequa ensuring that all individuals receive the same opportunities for hiring, 1022,
i+ 1 PERPETUAL
(by GFA) opportunities receive the same advancement and benefits < E :
Long-term Target il opportunities for hiring, =
» Achieve green certification for > 80% of advancement and benefits
MLT" foli FA) by 2
- s port Ol_lo by G _) by (_)30 Health and Safety Maintain zero incidents Met Aim for zero fatality and low work-related
Energy and Reduce portfolio energy Met Reduce portfolio energy intensity for all Maintainasafe  of employee permanent (high consequence) injury incidences at
Climate Change  intensity for all assets with assets with operational control by 1.0% to environmentfor  disability or workplace assets that we own and manage PERPETUAL
Improve operational control by 1.5% from FY24/25 baseline all stakeholders fatality
... ourenergy 1.0% Fo 1.5% from FY23/24 a6l care for il
performance and baseline Long-term Target well-being of
efficiency * Achieve energy intensity reduction of employees
20% in Si H Ki AR
0% in Singapore ahd ong Kong S Community Organise or participate Met Organise or participate in at least two CSR
from FY18/19 baseline by 2030 : . : ,
i ] Impact in at least two Corporate events aligned with Mapletree Group’'s CSR
* Achieve c.ark'aon neutrality for Scope 1 Support initiatives Social Responsibility objectives
and 2 emissions by 2030 and projectsthat  (“CSR") events aligned with 4 it
« Commitment to achieve net zero have a positive Mapletree Group’s CSR M|
emissions by 2050 impact on objectives
Expand MLT's self-funded Met Expand MLT's self-funded solar generating communities

solar generating capacity
to 45 MWp

capacity to 55 MWp

Long-term Target
e Expand MLT's self-funded solar

generating capacity to 100 MWp
by 2030




MAPLETREE LOGISTICS TRUST SUSTAINABILITY REPORT 2024/25 | 09

MLT's
Sustainability Approach

Stakeholder Engagement

The Manager seeks to meaningfully engage key stakeholders through well-established communication channels. Recognising
that each stakeholder group has unique preferences for engagement methods and topics of interest, the Manager customises

Material Matters, Targets and Performance (cont'd)

Sustainability Material

FY24/25 Targets and Performance

FY25/26 and Contribution

Pillars Topics Targets Performance Long-Term Targets to the SDGs its approach to ensure more impactful interactions for all parties involved. By employing these robust engagement methods,
(0]0}°] Community Not applicable Plant trees across MLT's properties the Manager can identify areas of improvement and take appropriate action to address them accordingly.
Q-Q? Impact in support of Mapletree Group's
Q\ fﬂ Support commitment to plant 100,000 trees The table below outlines the Manager's stakeholder engagement approach, covering six key stakeholder groups that
Social initiatives and by 2030 across its assets and the significantly influence or are affected by MLT's sustainability performance. The table in the following pages details the main
projects that communities it operates in NEW interests and concerns of these stakeholder groups, the methods of engagement employed by the Manager and its responses,
have a positive as well as the outcomes.
impact on
communities
Ethical Business  Maintain zero incidences Met Maintain zero incidences of non- D=

7

Governance

&

Manage water for all markets
Additional resources in and ’ndUStry
Non-material EECSSIUEIE
Topics manner

Waste Encourage waste Met Encourage waste separation and

Management separation and recycling recycling in all markets

Reduce waste in all markets

Conduct and
Regulatory
Compliance
Conduct
business with
the highest
levels of
integrity and
accountability,
and achieve
full regulatory
compliance

in all of MLT's
activities
Cybersecurity
and Data
Privacy NEW
Maintain our
digital systems
and safeguard
the privacy of
stakeholders

Water
Management

and promote
recycling

of non-compliance with
anti-corruption laws and
regulations

Achieve no material Met
incidences of non-

compliance with relevant

laws and regulations

Not applicable

Develop local best- Met
practice water standards

compliance with anti-corruption laws
and regulations PERPETUAL

Achieve no material incidences of

non-compliance with relevant laws and

regulations PERPETUAL

Zero cybersecurity incident resulting in

material business interruption or data
leakS NEW, PERPETUAL

Develop local best-practice water
standards for all markets

INSTITUTONS

»,

16 fue e
ANDSTRONG.

INSTITUTONS

6 S
AND SANITATION

=

Our Tenant-
Customers

Our
Employees

Government
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Stakeholder

Engagement

Employees

Our Tenant-
Customers

Why are they important?

We value our people - the driving force behind the success of our business. How our
business thrives depends on the talent, engagement and motivation of our people.

Key Topics of Interest

+ Equitable remuneration

Fair and competitive employment practices and policies

Safe and healthy work environment

Employee development and well-being

Comprehensive communication of business strategies and corporate objectives

+ + + +

Engagement Methods

Training and development programmes throughout the year
Regular e-mails, meetings and annual town hall sessions
Quarterly induction programme for new employees

Annual career development performance appraisals
Triennial Group-wide Employee Engagement Survey ("EES")
Recreational and wellness activities

+ + + + + +

Our Responses

+ Implement a relevant performance-based remuneration system based on
transparent and objective appraisals

Ensure fair recruitment and selection process based on skills, experience and
qualifications

Offer health and wellness benefits

Maintain workplace health and safety

Provide opportunities for training and development

Empower employees to take responsibility of their career development

+

+ + + +

Outcomes

74% 48

Favourable engagement score in
Employee Engagement Survey

Average training hours per
employee in FY24/25

Users of MLT's properties, including businesses and their employees, and people
who visit our properties.

Why are they important?

We provide quality spaces and services which enable our tenants to flourish, who
in turn contribute to our business growth and sustainability efforts.

Key Topics of Interest

Safety, security and management of premises

+ Responsiveness to tenant requests and feedback
+ Responsible marketing communications

+ Environmentally sustainable buildings

+*

Engagement Methods

Reqular one-on-one meetings throughout the year

Tenant satisfaction surveys (including ESG component) and hotlines
Dedicated asset managers assigned to each property

Fitting-out manuals, including green guidelines for selected properties
Green building user guide and posters for all tenants

Tenant engagement initiatives

+ + + + + +

Our Responses

+ Conduct safety risk assessments

+ Provide feedback channels for tenancy matters and ongoing redevelopment
projects

+ Manage tenant feedback effectively and promptly

Maintain professionalism in interaction with tenants

+ Organise social events and sharing information to raise environmental
awareness amongst tenants

+ Conduct ESG-related tenant engagement survey to understand their concerns

+

Outcomes

2.2 million sgm
Space leased in FY24/25

High ratings of 3.8 & 4.1

For MLT's ESG efforts and property management
services respectively, in 2024 tenant satisfaction survey’

7  Tenants rate their satisfaction level based on a scale of 1 (Very Poor) to 5 (Very Good).

SUSTAINABILITY REPORT 2024/25 |

Our
Investors

People and institutions who own units, perpetual securities and/or debt in MLT.

Why are they important?

We engage our investors actively to understand their investment needs and
priorities, thereby instilling confidence and enhancing efficient access to capital.

10

Key Topics of Interest

+ Long-term sustainable distribution and total returns

Clear strategy and business model

Risk management and corporate governance

Strong balance sheet and disciplined capital management
ESG performance

+ + + +

Engagement Methods

Announcements via SGXNET and MLT's website

Email alerts to subscribers on announcements and updates
Roadshows and investor conferences

One-on-one meetings and property site visits

Biannual webcasts of results briefings

Annual general meetings

Annual reports and sustainability reports

+ 4+ + + + + +

Our Responses

+ Integrate ESG considerations into risk assessments and investment processes

+ Implement sound risk management and internal control practices

+ Ensure strong Board oversight

+ Maintain timely and transparent updates on MLT's financial position, business
and corporate developments, via announcements, press releases and other
relevant disclosure documents

Outcomes

>150 $S768 million

Investors and analysts engaged through
briefings, meetings and roadshows

Total green and sustainable
financing secured in FY24/25
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Stakeholder

Engagement

(0]
Business Partners’

Those who have a direct contractual relationship with us to provide goods and
services, including suppliers, contractors and Third-party Service Providers
(“TPSPs").

Why are they important?

We seek out like-minded partners and work collaboratively with our service
providers to ensure their operations are aligned with our sustainability
requirements and complement our sustainability efforts.

Key Topics of Interest

+ Fair and reasonable business practices, including regular and punctual payment
for services rendered
+ Safe working environment

Engagement Methods

+ Established channels of communication for property-related issues
+ Regular operational meetings with TPSPs and property managers

Our Responses

+ Communicating standard operating procedures (where applicable)

+ Conveying the integrity of the procurement process

+ Adhering to terms of agreements

+ Ensuring robust health and safety requirements are met by TPSPs during the
selection process and execution of contracts

Outcomes

Supplier Code Zero
of Conduct

Implemented in Singapore

Material incidences of non-compliance
with health and safety laws and regulations

Communities

People who live in and around our properties in markets where we operate in.

Why are they important?

We create jobs and aim to make a positive difference to the local communities
where we operate in, ensuring mutual benefit in our social connections and
interactions.

Key Topics of Interest

+ Corporate philanthropy and engagement
+ Impact of development projects on the environment and local community

Engagement Methods

+ Collaborate with non-profit organisations
+ Feedback channels for ongoing development projects

Our Responses

+ Contributing to the community through value-based CSR programmes which
are built on Mapletree Group's CSR framework

+ Encouraging employee volunteerism

+ Providing updates on development projects

Outcomes

375 > 4,300

Staff volunteer hours from
CSR events across eight markets

Trees planted on MLT's properties and the
local communities during FY24/25

SUSTAINABILITY REPORT 2024/25 | 11

Government
and Indust! ~

Government regulators and industry organisations in markets where we operate in.

Why are they important?

We are committed to regulatory compliance. Regular engagement with regulators
and relevant industry bodies will also help us to plan and prepare for upcoming
regulatory changes, as well as leverage existing and future opportunities for
growth.

Key Topics of Interest

+ Compliance with changing laws and regulations
+ Good corporate governance

Engagement Methods

+ Meetings and dialogue sessions
+ Membership in REIT Association of Singapore and other industry associations
+ Responses to public consultations

Our Responses

+ Implement policies and procedures to ensure compliance with relevant laws
and regulations
+ Implement sound risk management and internal control practices

Outcomes

Zero Zero

Incidences of non-compliance with
anti-corruption laws and regulations

Material incidences of non-compliance
with relevant laws and regulations
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Building a

Resilient and
Sustainable
Business

Our ability to create economic value is anchored on our proactive
approach towards managing MLT's assets, ensuring the efficient High ratings of 3.8 and 4.1 Launched

use of capital and rejuvenating the portfolio in line with our = for MLT's ESG efforts and property Supplier Code of Conduct
strategy to delivelj sustainable ret}Jrns. We acFively engag mz%azgfgﬁgaf‘:;‘gs; L"'Osrﬁ’esitr'\‘/’;l/i
stakeholders and incorporate their feedback into our strate

building trust and strong relationships. We continue to futu ; e
proof our assets in our quest to build a resilient and sustainable S Quality, Sustainable Products and Services
business through economic cycles. g

4 d
&g Economic Performance

N

total return total green and sustainable initiatives implemented
since listing as at sustainable financing for tenants to reduce their carbon
31 March 2025 as at 31 March 2025 emissions or improve their well-being

305% $$1.3 billion 3

i
e

y—

Strong Partnerships

in Singapore

TN B 56% 51%
This section delves into three key material topics that are pivotal === = &= &8 of portfolio (by GFA) is green certified of portfolio (by NLA) is covered by green leases
to MLT's success: Economic Performance, Strong Partnerships, @ 3 ; '
and Quality: SUStainable PrOdUCtS and Services. - geh ¥ g 8 Tenants rate their satisfaction level based on a scale of 1 (Very Poor) to 5 (Very Good).
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@ Economic

Economic Performance

Why is this important?

MLT's ability to navigate a complex and dynamic business environment is a key determinant in its long-term success, impacting not only the Trust but also its
employees, suppliers, partners, and tenants. By maintaining economic sustainability, the Manager is able to secure MLT's future while generating positive ripple
effects for the environment, economy, and the communities it serves.

Management Approach

The mission to deliver sustainable and growing
returns to Unitholders is underpinned by the "Yield
+ Growth” strategy, which is designed to ensure
that MLT remains a sustainable business through
economic and market cycles, thereby creating
and protecting long-term value. Consequently,
these efforts benefit both unitholders and other
stakeholders by generating income for unitholders
while enabling MLT to allocate more resources

towards addressing environmental and social issues.

Yield + Growth Strategy

Our strategy is designed to ensure we are a sustainable
business through the market cycles, creating and
protecting value over the long term.

In line with our
mission to provide
Unitholders with
competitive total returns,
the Manager follows a
"Yield + Growth" strategy,
underpinned by a
prudent risk and capital
management
Prudent approach
capital
management

Due Diligence for Investments

MLT employs a disciplined approach to investing
in high-quality assets in prime locations, guided
by the Mapletree Group’s Sustainable Investment
Policy. This includes comprehensive environmental
risk assessments during due diligence, conducted
by internal teams and independent experts

to ensure compliance with environmental

and regulatory standards. Key factors such as
natural hazards, land contamination, energy
efficiency, and climate-related risks are evaluated,
demonstrating MLT's commitment to integrate
ESG and climate considerations throughout

the property lifecycle and proactively address
performance-related risks.

At the close of FY24/25, MLT's portfolio comprised
180 properties across nine markets throughout
Asia Pacific. As part of its active portfolio
rejuvenation strategy, MLT expanded its portfolio
with the acquisition of three Grade-A, green-
certified logistics properties in Malaysia and
Vietnam. Valued at $$227 million, the accretive
acquisitions bolstered MLT's presence in the key
logistics hubs serving Kuala Lumpur, Ho Chi Minh
City and Hanoi.

During the year, MLT announced and/or
completed the divestments of 14 properties with
older specifications to enhance the resilience

and quality of its portfolio. The divestments are
expected to release an aggregate of $$209 million,
providing MLT with greater financial flexibility

to pursue investment opportunities in higher
specification, modern assets with higher growth
potential. For the full listing of property profiles,
please refer to pages 62 to 81 of AR 2024/25.

Initial Screening

+ Preliminary assessment
of ESG risks and
opportunities

ESG Due Diligence

+ Conduct the process
using internal resources
and independent
consultants

+ Red flag assessment

ESG Onboarding

+ Enhance initial ESG
assessment against
Mapletree Group's
Sustainable Investment
Policy

+ Address urgent issues
identified from the due
diligence process

ESG Monitoring

+ ESG improvement plans
+ Monitoring and reporting

To optimise the performance of assets within
MLT's portfolio, the Manager conducts periodic
energy audits to monitor consumption and

implement asset enhancements where appropriate.

This strategy has enabled MLT to deliver stable
operational and financial performance over

the years. For more details on MLT's economic
performance, please refer to pages 113 to 226 of
AR 2024/25.

Sustainable Finance

The Manager and its Board are committed to
advancing sustainable finance to support the
transition to a low-carbon economy and meet
the demand for funding of Green Rejuvenation
projects. As of 31 March 2025, MLT's total green

and sustainable financing amounted to S$1.3 billion,

representing about 24% of total borrowings.

In FY24/25, the Manager secured a total of

$$768 million in green and sustainable financing,
including S$365 million of new financing. The green
borrowings are used for projects such as green
building refinancing, property enhancements for
green certifications, solar panel installations, and
upgrades to air-conditioning and energy-saving
light-emitting diode ("LED") lighting systems.

The Manager remains committed to expand its

MLT's Green and
Sustainable Financing

S$$1.3 billion

Green &
Sustainable
Financing

As at 31 March 2025 S$'M %
B Green Loan 613 46%
B Sustainability-Linked Loan 591 45%
m Green Bond 125 9%
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S0

$51.3 billion

Total green and sustainable financing
as at 31 March 2025

$S768 million

Total green and sustainable financing
secured in FY24/25

sustainable portfolio and will continue to collaborate
with stakeholders for the efficient use of green
finance.

Green Finance Framework

MLT's Green Finance Framework (the “Framework")
has been developed with the intent to enter into
Green Finance Transactions to finance or refinance
projects that deliver environmental and social
benefits, supporting MLT's sustainability objectives.
The Framework has received a second-party opinion
from S&P Global Ratings, confirming its alignment
with the Green Bond Principles 2021 and the Green
Loan Principles 2023. It guides MLT in allocating
proceeds from these transactions to eligible projects
in green buildings, renewable energy, energy
efficiency, and sustainable water management.

Both the Framework and S&P Global Ratings’
second-party opinion are available on MLT's website

at www.mapletreelogisticstrust.com

Please refer to Appendix 2 for details of MLT's green
financing instruments and use of proceeds.
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Strong Partnerships

Why is this important?

The Manager believes that collaborative efforts and robust partnerships with stakeholders are essential
for MLT's success. Using various channels for engagement, we gather feedback and communicate our
progress effectively. This approach aligns MLT's environmental and social stewardship with stakeholder

@)

expectations, forming the foundation of our Shared Benefits strategy.

Management Approach

The Manager aims to foster strong, fair, and
mutually beneficial partnerships with suppliers,
contractors, tenants, and local communities across
its nine markets. The Manager builds trust through
active and regular engagements with stakeholders
to ensure smooth operations and drive positive
change as collaboration is key to achieving its
sustainability goals. The Manager values integrity
and competency in all its partnerships and expects
the same from its business partners. The Manager
remains committed to supporting tenants and local
communities, with a goal of helping a minimum of
three tenants to implement sustainable practices

in both FY24/25 and FY25/26. The Manager's
engagement methods are provided in the
Stakeholder Engagement section on pages 9 to 11
of this Sustainability Report.

Supplier Engagement

Recognising the critical role MLT plays in

the supply chain, the Manager continues

to leverage its position to actively promote
sustainable practices among its suppliers. We
ensure our suppliers are duly paid to safeguard
their creditors’ rights and interests.

In line with the Group Procurement Policy,

the Manager debars those engaging in
unacceptable practices, including activities
which compromise environmental standards,
health and safety, human rights, or public
security, and corrupt behaviour. The Manager
assesses and reviews suppliers while key service
providers are required to complete a vendor
self-declaration form. In FY24/25, the Manager
engaged 17 new suppliers, of which 47% has
environmental certificates and 76% has social
certifications. All material contracts also include
anti-corruption clauses.

We continue to enhance supplier screenings
for environmental and social issues. The Group
has rolled out a Supplier Code of Conduct,
which covers business and integrity, human
rights and labour practices, environmental
requirements and practices, legal compliance,
as well as data protection, privacy and
confidentiality, and sets outs its expectations
of suppliers. Both the Group and the Manager
remain committed to ensuring ethical supplier
practices and prevention of illicit activities.

Check
Debarred
Vendor List

Screen
Based on

Additional
Criteria

Supplier Due Diligence Measures

Complete
Procurement
Process

To identify suitable business partners, Mapletree Group uitlises its Group Procurement Policy,
which prompts consideration of the relevant experience and track record,
including sustainability credentials (as applicable), during vendor sourcing and evaluation.

g

The procurement process is

based on four main principles:

+ Fairness, Integrity and
Transparency;

+ Value for Money;

+ Sustainability; and

+ Best Interest for Mapletree
Group

Prior to starting a new tender
process, it is compulsory to
ensure that potential suppliers
are not in Mapletree Group'’s
Debarred Vendor List. This

list includes suppliers that
were previously found to have
compromised environmental,
health and safety standards or
anti-corruption standards.

\/

Suppliers are also screened

based on financial and non-

financial criteria. Examples

of non-financial criteria are

environmental and social

requirements such as:

+ Safety performance track
records

+ Achievement of relevant
accreditations awarded
by local authorities for the
various trades, such as
Green Mark accreditation;
and

+ Relevant environmental
certification and
occupational health and
safety certification such as
ISO 14001 and ISO 45001.

The performance of appointed
suppliers on various relevant
criteria, and sustainability-
related matters such as health
and safety, is evaluated along
with their compliance with
relevant regulations. These
include national regulations
relating to mosquito/pest
breeding, water stagnation,
littering, and pollution and
waste management.
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Tenant Engagement and Sustainability
Initiatives

We are committed to understanding the needs and
concerns of tenants through regular communication

and engagement. Positive tenant experience is a primary
component of our success. It drives tenant demand

and supports business growth. To uphold the highest
standards in both our properties and services, we actively
support our tenants in implementing sustainability
initiatives on their premises where feasible.

In FY24/25, the Group launched EDMS live for Asia

Pacific and EU/UK-based assets, enhancing data tracking
capabilities. Additionally, a tender was rolled out for an
automated Utility Management System to digitalise the
collection of landlord and tenant consumption data.
These efforts are part of the Group's broader strategy to
improve environmental data tracking across the Mapletree

Group and support the goal of achieving net zero by 2050.

Tenant Satisfaction Survey 2024

-

6699

We extend our sincere gratitude for the installation of the

high-efficiency fresh air ventilation system in our warehouse

office. The improved air quality has contributed to a

healthier work environment

for our employees. We value this collaborative effort and look
forward to further opportunities to strengthen our partnership.

Eric Zhou, Warehouse Manager
Shanghai Minghe Supply Chain Management Co., Ltd.

/

Healthy Workplace Ecosystem

We survey our tenants at least once in every three years to better understand
their experience at our assets and their evolving business needs. In FY24/25, we
surveyed tenants in Singapore and Japan to elicit feedback on their satisfaction
with our ESG initiatives and property management services. The feedback was
positive — tenants rated our ESG efforts as Good (average score of 3.8 out of

a range between 1 and 5) and our property management services, including
communication and responsiveness, as Very Good (average score of 4.1).

Average Rating of MLT's ESG Efforts

1o o 5
Very Poor Poor Satisfactory Good Very Good

Average Rating of MLT's Communication, Responsiveness, and
Property Management Services
+

- I *
10 o 5

Very Poor Poor Satisfactory Good Very Good

To promote wellness and an active lifestyle,
we once again partnered Singapore’s Health
Promotion Board to bring the Healthy
Workplace Ecosystem programme to

our tenants at Mapletree Benoi Logistics
Hub. The event saw a strong turnout, with
103 attendees participating in the health
screening session.

e9?

We commend MLT on the successful installation of the
1.2 MWp rooftop solar system at Mapletree (Chakan)
Logistics Park 1 facility located in Pune, India.

This initiative reflects MLT's forward-thinking
approach and strong commitment to sustainability.
By generating approximately

129,600 kWh of
renewable energy
every month and meeting nearly 45%

of our electricity needs, this project not only reduces
environmental impacts but also sets a benchmark for
green infrastructure in industrial and logistics spaces.

As a company deeply rooted in responsible business
practices, we truly appreciate being housed in a
facility that aligns with our own sustainability values
on carbon footprint reduction. We look forward to
continuing our partnership with MLT and applaud

their efforts in driving positive environmental change.

Madhavan.P.C, Assistant Director India Purchasing
Tractors and Farm Equipment Ltd. (TAFE EPD)

/

Sustainability Initiatives Implemented on Tenants’
Premises

+

Installed a 1.2 MWp rooftop solar system at Mapletree (Chakan)
Logistics Park 1 and another with a solar capacity of 2.3 MWp at
52 Tanjong Penjuru, both reducing brown energy consumption
by 50% for tenants.

Upgraded fresh air systems for 36 assets in China, exceeding
local indoor air quality standards and improving occupants’
health and well-being.
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Local Community
Engagement

The Manager is committed to
making a positive contribution
to local communities while
minimising any negative impacts
of its operations on stakeholders.
Through its asset management
programme, the Manager
focuses on identifying and
overseeing the redevelopment
of selected properties, ensuring
compliance with local laws

and regulations, and obtaining
all required approvals. To
promote transparency and

open communication, the
Manager has set up a feedback
system that allows tenants

and members of the public to
contact onsite Property Manager
representatives via a corporate
email listed on MLT's website:
Ask-MapletreelLog@mapletree.
com.sg. Additionally, to keep
local communities informed
about upcoming developments,
the Manager distributes flyers
detailing project schedules and
planned works.

Memberships in the
Real Estate Industry

GRI 2-28

The Manager remains committed
to advancing the logistics

real estate and REIT industry

in Singapore. As part of this
commitment, the Manager is

an active member of several
industry organis<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>